MANPOWER AND FORCE MANAGEMENT

CAREER PROGRAM (CP 26)

Special announcement of developmental assignment in the Office of the Chief of Staff, Resource Management, HQ USAREUR and Seventh Army, APO AE 09014

POSITION:  Management Analyst, GS 0343-11 or GS-0343-12

AREA OF CONSIDERATION:  Department of Army employees in grades GS-11 through GS-12 in the following categories:

· On permanent appointment to the competitive service.

· Currently current working in a Manpower and Force Management Career Program (CP 26) position.

Employees must have a minimum of three years specialized experience as defined for the Two-Grade Interval Administrative and Management Positions series in the Office of Personnel Management (OPM) Manual, Qualifications Standards for Positions under the General Schedule.  Employees will be required to complete an “Agreement to Continue in Service” (see Appendix C of the current ACTEDS Catalog).  Selectee will be reassigned at present permanent grade level.
TOTAL NUMBER OF POSITIONS:  Three
       LENGTH OF PROGRAM:  12 months
LOCATION OF ASSIGNMENT:  HQ USAREUR and Seventh Army, Heidelberg, Germany.  POC:  Ellen Helmerson, Ellen.Helmerson@hq.hqusareur.army.mil, 

DSN 370-8683

ASSIGNMENT DESCRIPTION:  This will be a training assignment in manpower requirements determination and allocation under supervision of the Chief,

HQ USAREUR ODCSRM, Manpower Division.

ASSIGNMENT DUTIES:

· Determine structure and manpower requirements for subordinate organizations.

· Develop, maintain and apply manpower requirements determination methodologies, models, and staffing standards, conduct manpower assessments and provide advisory services.

· Participate and provide expertise through staff participation in Army initiatives such as Total Army Analysis (TAA), Functional Area Assessments, development of The Army Plan, the Quadrennial Defense Review (QDR) and internal command initiatives impacting manpower requirements.

· Participate in manpower allocation process from development, programming, budgeting, analysis, and execution.

· Position may require up to 50% travel.

COMPETENCIES TO BE ACQUIRED:

· T2.  MACOM mission/functions, and organizational structures of TDA and TOE/MTOE.

· T4.  Management information and workload reporting systems.

· T13.  Manpower requirements determination programs.

· T15.  Work center description preparation and validation and selection/definition of workload factors and work units.

· T16.  Army functional dictionary and standard work center codes and definitions.  

-      T19.  Knowledge of manpower survey program. 

