MANPOWER AND FORCE MANAGEMENT 

CAREER PROGRAM (CP26)

DEVELOPMENTAL ASSIGNMENT

Special announcement of developmental assignment at HQ TRADOC, Deputy Chief of Staff for Resource Management, Manpower and Force Analysis Directorate, Force Accounting and Systems Division, Fort Monroe, VA

POSITION:  Management Analyst, GS-0343-12 or GS-0343-13

AREA OF CONSIDERATION:  Department of Army employees in grades GS-12 through

GS-13 in the following categories:


-  On permanent appointment to the competitive service.

-  Currently working in a Manpower and Force Management Career Program (CP26)

    position.

Employees must have a minimum of three years’ specialized experience as defined for the Two-Grade Interval Administrative and Management Positions series in the Office of Personnel Management (OPM) Manual, Qualifications Standards for Positions under the General Schedule.  Employees will be required to complete an “Agreement to Continue in Service” (see Appendix C of the current ACTEDS Catalog).  Selectee will be reassigned at present permanent grade level.

TOTAL NUMBER OF POSITIONS:  one

LENGTH OF PROGRAM: 6 months

LOCATION OF ASSIGNMENT:  HQ TRADOC, Manpower and Force Analysis Directorate, Force Accounting and Systems Division, Fort Monroe, VA, POC:  Mr. Gary Hess,

DSN 680-3575, Comm 757-788-3575, gary.hess@monroe.army.mil

ASSIGNMENT DESCRIPTION:  This will be a training assignment under supervision of Chief, Force Accounting and Systems Division.  Serves as a senior manpower analyst for distribution of civilian and military manpower program for TRADOC. Participates in the formulation of plans and policies which contribute to the efficient utilization of manpower resources. Maintains close coordination with manpower and budget managers throughout HQ TRADOC staff elements, HQDA, and lateral MACOMs in order to plan, coordinate, and execute manpower resource changes. Analyzes, coordinates, and reports command manpower changes/adjustments to HQDA for inclusion in subsequent reports to DOD. Serves as point-of-contact for manpower allocation resource adjustments/transfers from HQDA and other MACOMs.

ASSIGNMENT DUTIES:  The selectee’s duties will include, but not be limited to:  Respond to questions and provide guidance related to the Planning, Programming, Budgeting and Execution System (PPBES) and its related subsystems such as Defense Programming Guidance (DPG), Program Objectives Memorandum (POM), Program Decision Memorandum (PDM), Budget Estimates Submission (BES), Program Budget Decision (PBD) and the President’s Budget.  Provide analytical information related to the impacts on directorate time-line based on information received from PPBES and related subsystems.  Respond to questions and provide guidance related to the TRADOC functions affected by the Command Plan process.  Analyze information contained in the Program Budget Guidance (PBG) released in June, October, and January and determine impacts on processes resulting in the development of the TRADOC Manpower Guidance (TMG).  Review changes from the Structure Manning Decision Review (SMDR) Conference and determine the impacts on the Command Plan time-line.  Work with other divisions to develop a coordinated time-line to update the TMG and the Tables of Distribution and Allowances (TDAs) and provide for quality assurance.  Plan and implement with other divisions a process to ensure the manpower requirements and authorizations needed to support the TRADOC training mission are effectively documented into the Local Area Network Manpower Accounting System (LANMAS) and into the TDAs in accordance with the HQDA Command Plan guidance.  Develop electronic Schedule 8 and TRADOC Command Plan for DCSOPS.

COMPETENCIES TO BE ACQUIRED:

1. Knowledge of PPBES and Manpower Allocation Processes.

2. Knowledge of Army Command Plan Process.

3. Working knowledge of Army Manpower Systems such as Structure and Manpower Allocation System (SAMAS), The Army Authorization Document System (TAADS).

4. Ability to collect, analyze and interpret manpower and force structure data.

5. Ability to communicate effectively, both in writing and orally.

6. Ability to use automated PC based applications such as PowerPoint, Excel and Word.

7.
Knowledge of Army command relationships and structure.
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