MANPOWER AND FORCE MANAGEMENT 

CAREER PROGRAM (CP26)

Special announcement of developmental assignment in the HQDA, Office of the Deputy Chief of Staff, G-3

POSITION:  Management Analyst, GS-343-12 or GS-343-13

AREA OF CONSIDERATION:  Department of Army employees in grades GS-12 through GS-13 in the following categories:


-  On permanent appointment to the competitive service.

-  Currently working in a Manpower and Force Management Career Program

    (CP26) position.

Employees must have a minimum of three years’ specialized experience as defined for the Two-Grade Interval Administrative and Management Positions series in the Office of Personnel Management (OPM) Manual, Qualifications Standards for Positions under the General Schedule.  Employees will be required to complete an “Agreement to Continue in Service” (see Appendix C of the current ACTEDS Catalog).  Selectee will be reassigned at present permanent grade level.

TOTAL NUMBER OF POSITIONS:  One
LENGTH OF PROGRAM: 12 Months

LOCATION OF ASSIGNMENT:  HQDA, Deputy Chief of Staff, G-3, Force Accounting and Documentation Division, Pentagon, Arlington, VA, POC is Ms. Judy Johnson, Commercial 703-693-3051, DSN 223-3051.  

ASSIGNMENT DESCRIPTION:  This will be a training assignment under supervision of the HQDA, Deputy Chief of Staff, G-3, Force Accounting and Documentation Division. 

ASSIGNMENT DUTIES:  The selectee’s duties will include, but not be limited to:

1.  Participates during the command plan process, command scrubs and review of concept plans. Reviews, analyzes and provides timely and sound recommendations on a variety of allocation and requirement actions.

2.  Analyzes and distributes manpower resources among competing requirements in support of Army roles and missions in a competent manner through input into the Structure and Manpower Allocation System (SAMAS) during the established budget cycles and Command Plan process.  Gains understanding of UIC/AMSCO/MDEP and resource level of detail, and applies it to the SAMAS database.  Coordinates actions with appropriate ARSTAF/command/agency elements.

3.  Resolves PBG/Force Structure/TAADS disconnects throughout the AUTS process.

Gains knowledge of the Force Management System (FMS) database to analyze and resolve disconnects between SAMAS and TAADS data.  Coordinates with Force Structure Command Managers and assigned commands/agencies to balance and/or explain discrepancies between the budget and force structure.  

4.  Gains an understanding of program and budget guidance (PBG) manpower resource issues related to MACOM/agencies.  Participates during the command plan process, command scrubs and the review of concept plans.

5.  Generates special data request in appropriate media (data sets, diskettes, queries, etc), and provides to the requesting MACOMs/Agencies, HQDA Staff and other customers.  

6. Develops system queries as required to respond to questions generated by the ARSTAF and assigned commands/agencies.

7. Prepares command information in a variety of formats for oral and written presentations.  
COMPETENCIES TO BE ACQUIRED:  Knowledge of the PPBES process/systems.

