Instructions for Applying for a Developmental Assignment

MANPOWER AND FORCE MANAGEMENT 

CAREER PROGRAM (CP26)

DEVELOPMENTAL ASSIGNMENT APPLIED FOR:  

CONDITIONS OF EMPLOYMENT:  Candidates must currently possess or be able to obtain and maintain a SECRET security clearance.  Unfavorably adjudicated clearance investigation may be grounds for removal from the assignment and/or the federal service.

SALARY:  Selectee’s salary will be paid by the selectee’s permanent employing organization.  If the selectee is from outside the commuting area of the developmental assignment, the costs of travel and up to 55% of the maximum payable local per diem will be centrally funded, contingent on funding availability.

SELECTION PROCEDURES:  Employees nominated under this announcement will be evaluated from information provided on experience (including job-related outside activities), education, training, motivation, and awards.  Performance ratings will be considered at time of selection.

WHAT TO SUBMIT BY 15 APRIL 2003:

1.  This cover sheet.

2.  Application for ACTEDS Training Opportunities (from Chapter 3 of FY03 ACTEDS Catalog at http://cpol.army.mil).

3.  SF 50 showing current competitive status, grade, and salary.

4.  Signed confirmation (from security officer) of SECRET security clearance.

5.  Three most recent annual performance ratings (DA Form 7222 or other).

6.  All applications must be submitted to:

Ms. Janice Kreuser, DCS, G1

300 Pentagon, DAPE-PRM, Room 2C453

Washington, DC  20310-0300

EQUAL EMPLOYMENT OPPORTUNITY:  All eligible candidates will receive consideration for the developmental assignment without regard to race, religion, color, national origin, age, sex, disability, political affiliation, or any other non-merit factor.
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